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31 days or 
more 

employment 
expected

Works 20h/week
or more

Daytime 
student*

Not Eligible

Eligible/
Must enroll

Not Eligible

Not Eligible

Yes

Yes

No

No

No
Non-daytime students:
e.g. 
Correspondence course 
students,
Night school students 

Yes

*Daytime student: Below cases must be enrolled in Employment Insurance
-Students on leave
-Students with certificate of expected graduation and who will join the 
company upon graduation
-Students attending graduate school by company order/agreement

Labor Insurance- Employment Insurance Social Insurance- Health & Pension

Over 2 months 
employment

Expected

(Contract states 
possibility of 

renewal)

“3/4 employee”
Works  30h or more 

/week
& 

15days or more/ 
month

(In the case regular 
employees work 

40h/week & 
20days/month)

Eligible/
Must enroll

Not 
Eligible

Not 
Eligible

Yes

Yes

No

No

Attention!! Company Size
Chart applies to those businesses with 50 or less pension enrollees
(From Oct 2024)
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Social Insurance- Health & Pension 
( For Companies with 51 or more employees enrolled in Pension)

NoOver 2 
months 

employment 
expected
(Contract 

states 
possibility of 

renewal)

Daytime 
student*

Works  20h or 
more/week

Monthly wage 
88,000yen or more

Eligible/ 
Must enroll

Not 
Eligible

Not 
Eligible

Not 
EligibleNot 

Eligible

Yes

Yes

No

No

Yes

No

Yes

*Daytime student: Below cases must be enrolled
-Students on leave
-Students with certificate of expected graduation and who will join the company upon graduation
-Students attending graduate school by company order/agreement


